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RDA / Ethnicity facts and figures

History of the Audit
Ethnicity facts and figures

Statement of Compliance

Is the Ethnicity facts and figures website a set
of official statistics?


https://www.ethnicity-facts-figures.service.gov.uk

Foundations of the pillars

We want to be trusted.
We want to improve.
We think information is important.

We are transparent.



Benefits — theory and practice

Theory

Stimulus to compare
against the standards of
the Code

Enables challenge

Demonstrates
commitment

Practice

RDA strengths — user
engagement, and QA.
Areas to improve — greater
independence, release
arrangements, revisions,
classifications

Roma / destinations, and
EHRC (stop & search)

Compliance statement



Influencing for adoption

Continuing advocacy
Providing examples, case studies, advice
Responsive to critique/push-back

Highlight ways to improve TQV where
problems emerge

It’s a good idea: it should flourish



